
1. INTRODUCTION

The concept of ESG (Environmental,
Social, Governance) is currently a highly
debated topic across a wide range of fields.
The European Commission defines ESG as a
framework or criteria for measuring the

sustainability and ethical impact of an
investment or company, focusing on 3 areas:
environmental, social and corporate
governance.

ESG consists of three pillars.
Environment deals with the impact of the
business on the environment. It takes into
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account e.g. greenhouse gas emissions, use
of renewable energy, waste management and
environmental sustainability. The social area
assesses the social impact of the business and
its relations with its various stakeholders.
Factors assessed include working conditions
issues, diversity and inclusion, and relations
with customers, employees and
communities. Governance focuses on the
management of the company. It covers issues
such as corporate governance, ethical
standards, transparency, anti-corruption
measures and shareholder rights (Khan et al.,
2024).

ESG performance is a comprehensive
assessment of a company's environmental
responsibility, social responsibility and
internal governance. Improving corporate
ESG performance is one of the key drivers
for achieving the goal of economic and
social green development (Wang & Hou,
2024). The rapid development of the
economy has brought serious environmental
problems. The company's goal is to increase
the capacity for sustainable development
while maintaining a stable state of economic
operation (Zhou et al., 2020). 

ESG is closely linked to Corporate Social
Responsibility (CSR). Both ESG and CSR
focus on the social and environmental
performance of companies. However, ESG
covers governance explicitly, while CSR
covers governance issues implicitly on the
basis of their impact on environmental and
social factors (Gillan et al., 2021). Other
attributes that are pertinent to the notion of
CSR are outlined by the European
Commission. The notions of corporate social
responsibility (CSR) and sustainable
development are intrinsically linked; the
former refers to how businesses incorporate
social, economic, and environmental aspects
into their routine operations; the latter is a

management strategy rather than an add-on
that is optional to the core company activity
(European Commission, 2024; Metzker et
al., 2023). CSR initiatives are often
voluntary and depend on a company's
decision to engage in specific social and
environmental activities. Charitable
activities and philanthropic contributions are
also part of CSR. ESG, on the other hand,
focuses on specific factors that affect the
long-term sustainability and performance of
a firm. ESG provides a concrete framework
for assessing, monitoring and managing
these factors in investment and business
decisions. It is often used in an investment
context to assess the risks and opportunities
associated with sustainability and corporate
responsibility. Therefore, ESG can be
considered as a broader concept than CSR. In
addition, CSR aims to hold companies
accountable for their impact on the
environment and society, while ESG criteria
offer quantifiable indicators to measure
accountability (Bifulco et al., 2023).

The ESG approach helps companies take
into account not only financial performance
but also their impact on the environment,
social equity and the management effect.
Companies that focus on these three aspects
can create long-term value not only for their
shareholders, but also for their wider
stakeholders (employees, the company's
environment, suppliers, the communities in
which they operate, etc.) (Bax et al., 2024;
Dicuonzo et al., 2024).

Improving business ESG performance
creates a win-win situation for companies,
their owners and stakeholders, as well as for
the economy as a whole. Conceptually, this
can be supported by both legitimacy theory
and stakeholder theory, where increasing the
number of social contacts between firms and
their stakeholder community is beneficial
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(Vartiak, 2016; Betakova et al., 2023; Heal,
2005; Khan et al., 2023).

This study focuses on the assessment of
ESG in the context of business size, gender
of entrepreneurs and length of
entrepreneurship. The originality of this
research is due to the fact that it is based on
empirical research in which the original
attitudes of entrepreneurs in the Czech and
Slovak Republics were surveyed.

2. THEORETICAL BACKGROUND

ESG factors are becoming increasingly
important factors in the business sphere. In
2004-2008, a series of forums were held to
discuss ESG issues with institutional asset
owners, corporates and other private and
public entities. The aim of the programme
was to better integrate ESG into investment
decision-making and to raise industry
awareness of the risks and opportunities
associated with ESG. For example, the
relationship between investors and
companies or the specific function of ESG
issues when investing in emerging markets
were addressed. Recommendations are then
made on how to proceed with ESG
integration European Commission, 2010;
Soberón Bravo, 2023; Dicuonzo et al.,
2024;). The authors also argue that the
individual components of ESG and their
integration are of major strategic importance
to firms at multiple levels. In the context of
strategic management, SMEs in the V4
countries confirmed that strategic
management is an important part of
corporate governance; on the other hand,
strategic management is not implemented in
the daily life of SMEs and is not
implemented through action plans and
programmes (Belás et al., 2021). These

authors point to the need to increase the level
of strategic risk management in the SME
segment, which is an important factor in
increasing their competitiveness in a
globalizing economic environment. In the
context of ESG, this finding has an important
relationship - improving strategic
management, including the management of
risks that ESG helps to identify and address,
can be critical to the long-term success of
SMEs.

In the area of financial and risk
management, actively considering an ESG
approach can help improve a company's
overall performance (Soberón Bravo, 2023;
Singhania et al., 2024). In this context Belas
& Rahman (2023) confirmed that the level of
understanding of the most important aspects
of financial management is relatively high in
both countries (Slovakia and the Czech
Republic). Investors are increasingly turning
to ESG criteria when making investment
decisions, which can increase attractiveness
for investors and provide access to additional
capital. Equally important is the
management of environmental, social and
governance risks, which increases a firm's
resilience to internal and external challenges.

In the area of employee relations and
engagement, the ESG approach promotes a
better working environment, improves
employee satisfaction and increases
employee engagement (Wu, 2023; Dicuonzo
et al., 2024; Truant et al., 2024). The ESG
issue is in part very close to business ethics.
In this context, the ethical level of
entrepreneurs in the V4 countries is high -
the attitudes of these entrepreneurs have
shown that they not only perceive the
importance of business ethics, but also
implement and enforce these practices in
managerial decision-making, which can also
be considered as part of ESG (Zvaríková et
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al., 2023). Moreover, they feel good when
they behave ethically, which is a significant
motivating factor. From an HRM
perspective, ESG implementation has been
shown to improve employee satisfaction and
engagement. For companies focused on the
social aspects of ESG, these efforts can lead
to higher employee satisfaction and
engagement among employees who are
motivated to work for an organization that
shows an interest in social responsibility
(Skousen & Sun, 2019). This can lead to
longer-term loyal staff.

At the same time, customers prefer
companies that show an interest in
sustainable and ethical business, which can
foster trust, increase customer loyalty and
strengthen competitiveness in the
marketplace. In terms of stakeholder support,
companies that are proactive about
environmentally and socially responsible
practices gain trust from regulators, partners
and local communities. Ultimately, ESG is
not just about meeting environmental, ethical
and sustainable standards, but also about
creating value for companies through the
development of a sustainable and responsible
business environment (Li & Li, 2023;
Mishra et al., 2023; Narula et al., 2023). For
example Zumente & Bistrova (2021)
highlight that the integration of ESG factors
into investment decision-making is
becoming increasingly important in creating
medium- and long-term value.

Along with other indicators that primarily
focus on economic effect, the ESG measure
is used to express a holistic view of an
organization's overall health (Narula et al.,
2023). The authors further note that there is a
lack of clear consensus on what the different
ESG components entail, as the materiality of
ESG risks varies across firms and major ESG
databases. Business sustainability has

become an international requirement due to
uncertainty in the economy and the
environment (Qiu, 2022). Zvarikova et al.
(2024) indicate that human resource
management, business ethics, corporate
social responsibility, digitalisation of
enterprises, environmental aspects, financial
management and sustainability of SMEs
have a positive impact on the sustainability
of SMEs in the V4 countries (Poland,
Hungary, Czech Republic and Slovakia). The
findings of the study confirmed that it is the
environmental aspects of business (and thus
the "E" pillar) that have the strongest
positive impact on the long-term
sustainability of SMEs. Kozubikova et al.
(2016) adding that SMEs in the V4 countries
not only understand the concept of
sustainable growth in business activities, but
also strongly show their positive attitude
towards not only preferring the economic
interests of their own companies, but also
feel the need to positively influence the
social system and the environment.

Cardillo et al. (2022) defined the
following elements of the ESG pillars:
Environment: climate change and carbon
emissions, air and water pollution,
biodiversity, deforestation, energy efficiency,
waste management and water scarcity. Social
pillar: customer satisfaction, data protection
& privacy, gender and diversity, employee
engagement, community relations, human
rights, labour standards. Governance: board
composition, audit committee structure,
bribery and corruption, executive
compensation, lobbying, political
contributions and whistle-blower schemes.

2.1. Large companies and SMEs

The approach to ESG differs significantly
when examining large enterprises and SMEs
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(Zhu & Huang, 2023). The first aspect of
disparity is dependent on the general rule
that SMEs have limited resources and
capacity, difficulty in accessing external
finance (Belás et al., 2016)which may
determine different perceptions of ESG
impacts. Large companies often have more
significant financial and staff resources that
can be used effectively to implement large-
scale ESG programmes. They have a more
complex organisational structure with
dedicated sustainability and ethics
departments. For instance, many large
corporations have positions such as Chief
Sustainability Officers (CSOs) to oversee
ESG strategies (KPMG Global, 2024). The
approach of large firms may be subject to
higher transparency, information governance
and investor requirements. Conversely, small
firms have more limited resources, and their
approach to ESG can often be focused on the
efficient use of these limited resources
(Shalhoob & Hussainey, 2023). They have
more flexibility and can react faster to new
ESG trend issues. Their organisational
structure can be less formal, with less
emphasis on bureaucracy (Yip & Yu, 2023). 

For example study by Gholami et al.
(2022) found that it is the improvement of a
firm's ESG performance that is beneficial in
the long run for all stakeholders of large
firms, but not for SMEs. Another finding is
that SMEs do not disclose their ESG
activities for a variety of reasons, such as,
most often, a lack of the necessary resources.
The priorities of SME firms in collecting
ESG data differ significantly compared to
the aspirations and environmental needs of
large firms (Zhu & Huang, 2023). 

Large companies are able to implement
complex and long-term solutions, while
small companies can be more agile and adapt
their strategies more quickly to changing

circumstances. Regardless of the size of the
company, taking ESG considerations into
account can contribute to sustainable
development, improve performance and
build trust with stakeholders (Gjergji et al.,
2021). In the area of regulatory obligations,
we can observe differences between large
and small firms. Large companies tend to be
exposed to more complex and diverse
regulatory requirements, which can vary
depending on geographic location and
industry. Their ESG strategies need to be
flexible and able to adapt to different legal
standards, which requires a sophisticated
approach to managing the ESG agenda
(Ozkan et al., 2023). For SMEs, less
complex regulatory requirements are usually
expected. However, their implementation is
challenging in view of the resource
constraints of SMEs. Small firms may
typically have smaller teams and therefore it
may be more difficult to deploy staff
resources to monitor and comply with the
various regulatory standards. Nevertheless,
they may have more flexibility to adapt to
selected standards more quickly. On the
other hand, larger companies, especially
those in their supply chains, are increasingly
requiring SMEs to comply with certain ESG
standards. This trickle-down effect means
that SMEs often have to comply with ESG
requirements set by their larger counterparts,
even if they are not directly regulated
(European Commission, 2024).

When it comes to impact measurement
and reporting, large companies are more
likely to adopt standardised ESG reporting
frameworks such as the Global Reporting
Initiative (GRI), Sustainability Accounting
Standards Board (SASB) or TCFD. Their
impact measurement is often comprehensive
and covers a wide range of ESG factors
across their global operations. For SMEs, the
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complexity and cost of impact measurement
and reporting can be prohibitive, leading
them to opt for simpler or more tailored
approaches to reporting their ESG impacts.
However, as ESG expectations grow, more
and more SMEs are beginning to adopt
formal ESG reporting procedures (GRI -
Standards, n.d., 2024).

Current regulatory changes are having a
significant impact on the way firms,
regardless of size, approach ESG issues,
requiring them to continually monitor and
adapt to changes in legislation and legal
requirements (Vannoni & Ciotti, 2020;
Shalhoob & Hussainey, 2023).

Another spectrum is the investor's
perspective. For large firms with a robust
ESG focus, they have been shown to deliver
solid financial performance. Investors often
take note of their sustainable and ethical
approaches, leading to higher valuations in
the capital markets (Narula et al., 2023; Wu,
2023; Wang & Hou, 2024). Research by
Ozkan et al. (2023) shows that SMEs that
integrate sustainability into their strategies
can be more competitive and attractive to
investors. Investor and public trust are other
important aspects. Companies, regardless of
size, that transparently communicate their
ESG efforts and publish detailed ESG
reports can gain more trust and support from
investors and the public - they can increase
the trust of customers, suppliers and the
public by having open access to information
about their ESG initiatives.

An important aspect that shapes the
different attitudes of large firms and SMEs is
the regulatory framework in the area of ESG.
While ESG performance reporting is
mandatory in the large firm segment, SMEs
are for the time being (except for some that
are listed) exempted from this obligation
(Vannoni & Ciotti, 2020).

2.2. Gender of enterpreneurs

Several studies have demonstrated that
companies with higher gender diversity,
particularly at the board level, tend to have
stronger ESG performance. This connection
is often attributed to the different
perspectives and approaches that women
bring to decision-making processes. Women
are generally more likely to prioritize long-
term sustainability, risk management, and
stakeholder engagement, which are key
components of ESG. For example, a study by
Glass et al. (2016) found that companies with
a higher proportion of women on their
boards were more likely to engage CSR
initiatives, which are closely related to the
"S" (social) and "G" (governance) aspects of
ESG. On the other hand, Meor Zawawi et al.
(2023) argue that detailed research on gender
difference in ESG perception is still lacking.

Furthermore, the presence of women in
leadership roles is often associated with a
more ethical corporate culture. A study by
Lückerath-Rovers (2013)found that
companies with gender-diverse boards were
less likely to be involved in corporate
scandals, indicating a stronger emphasis on
ethical behavior and corporate governance.
This aligns with the broader goals of ESG,
which include promoting ethical business
practices.

2.3. Business duration

Over time of doing business, companies
are likely to have developed robust
processes, established stakeholder
relationships, and a deeper understanding of
the regulatory environment. This
institutional knowledge can enable them to
better navigate the complexities of ESG
implementation. A study by Garrido-Ruso et
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al. (2024) suggests that companies with a
longer history tend to have more established
governance structures, which are critical for
effective ESG implementation. 

As companies age, their reputations
become increasingly important, which can
drive more significant investments in ESG.
Long-established companies are more likely
to be concerned with legacy and long-term
brand value, leading them to adopt more
comprehensive ESG strategies to ensure
continued stakeholder trust and loyalty
(Oprean-Stan et al., 2020; Islam et al., 2021).
On the other hand, established companies
may face more inertia and resistance to
change, which can slow down the adoption
of innovative ESG practices. Younger
companies, often described as more agile
and adaptable, may be quicker to embrace
new ESG standards and technologies,
particularly if they are founded with a strong
ESG focus (Lei & Yu, 2024).

Moreover, companies with a long history
may have a more consistent and sustained
commitment to ESG over time. This is
because long-standing businesses may have
had the time to embed ESG principles into
their core operations and corporate culture
(Zhu & Huang, 2023).

3. AIM, METHODOLOGY, AND DATA

The aim of this research is to define
perceptions of ESG by entrepreneurs in
Slovakia and the Czech Republic and
examine differences in these attitudes by
firm size, gender of manager/owner and
length of time in business. The questionnaire
survey was collected in February 2024
through CAWI Research method in the
Czech Republic and Slovakia. Respondents
(owner or senior manager of SME and large

companies) expressed their attitude to the
following statements using a 5-point Likert
scale with the following wording: 1 -
strongly agree, 2 - agree, 3 - disinterested
(N/A), 4 - disagree, 5 - strongly disagree. 

For the purpose of this research, the
research team established the following
statements to which SMEs and large
enterprises responded.

• Q1: ESG will ensure better financial
performance for firms over the longer term
because improves firms' access to investment
opportunities.

• Q2: ESG enables better management of
environmental, social and business risks in
the firm.

• Q3: Our firm supports the ESG concept
and applies it in its business operations (the
firm has developed a strategy document on
its sustainability, an ESG action plan and has
published ESG metrics).

The following statistical hypotheses were
constructed for the above statements for each
country [mark*]:

• H1A*: The perception of improvement
in long-term financial performance due to
ESG is significantly influenced by the size of
the company.

• H1B*: The perception of improvements
in enterprise risk management due to ESG is
significantly influenced by the size of the
enterprise.

• H1C*: The promotion and application of
ESG in corporate praxis is significantly
influenced by the length of entrepreneurship.

• H2A*: The perception of improvement
in long-term financial performance due to
ESG is significantly influenced by
manager/owner gender.

• H2B*: The perception of risk
management improvement in a pony due to
ESG is significantly influenced by the
gender of the manager/owner.
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• H2C*: ESG support and application in
corporate practice is significantly influenced
by the gender of the manager/owner.

• H3A*: The perception of improvement
in long-term financial performance due to
ESG is significantly influenced by the length
of time in business. 

• H3B*: The perception of the
improvement of risk management in the
ponidek due to ESG is significantly
influenced by the length of the business.

• H3C*: The promotion and application of
ESG in corporate praxis is significantly
influenced by the length of business.

To evaluate statistically significant
deviations, the Analysis of variance
(ANOVA) – a statistical technique were
used.  ANOVA was designed to assess
whether the means of multiple groups are
significantly different from one another. The
ANOVA was computed using JASP
software, and the F-statistic was calculated
to assess the overall significance. If the
ANOVA yielded a significant F-statistic (p ≦
0.05), post hoc Scheffe method was
performed to determine which specific group
means differed from each other. To identify
these specific differences, post hoc tests the
Scheffe method is used. The results were
interpreted by examining the F-statistic and
the associated p-value. A significant result
indicated that the null hypothesis could be
rejected, implying that there were significant
differences among the group means. Post hoc
comparisons provided insight into the
specific groups that contributed to these
differences. The Scheffe method is a robust
and flexible post hoc procedure used in
conjunction with ANOVA to explore specific
differences between groups. 

4. RESULTS AND DISCUSSION

In the Czech Republic, the total number
of respondents was 338, of which 152
(44.97%) were owners and 186 (55.03%)
were managers in senior management
positions. The structure of respondents in
terms of company size was as follows: 146
(43.20%) micro enterprises, 79 (23.37%)
small enterprises, 62 (18.34%) medium
enterprises and 51 (15.09%) large
enterprises. In terms of length of business,
the structure was as follows: 88 (26.04%) up
to five years, 83 (24.56%) more than 5 years
and up to 10 years and 167 (49.41%)
respondents have been in business for more
than 10 years. Out of the total Czech
respondents, 160 (47.34%) were females and
178 (52.66)% were males.

In the Slovak Republic, the total number
of respondents was 312, of which 170
(54.49%) were owners and 142 (45.51%)
were managers in senior management
positions. The structure of respondents in
terms of firm size was as follows: 149
(47.76%) micro enterprises, 67 (21.47%)
small enterprises, 50 (16.03%) medium
enterprises and 46 (14.74%) large
enterprises. In terms of length of business,
the structure was as follows: 113 (36.22%)
up to five years, 89 (28.53%) more than 5
years and up to 10 years and 110 (35.26%)
respondents have been in business for more
than 10 years. Of the total Slovak
respondents, 174 (55.77%) were female and
138 (47.2%) were male.

Based on the results in Table 1 of the
Shapiro-Wilk test, Skewness and Kurtosis, it
can be concluded that the aggregated data
(countries total) are normally distributed.

Based on the Anova calculations in Table
2, there is a significant difference in firms'
attitudes towards Q1 - Q3 by firm size (p-
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value <0.05) in both countries. In the case of
entrepreneurs in the Czech Republic, we did
not observe a difference, based on the
Scheffe method, in the comparison of small
and medium-sized enterprises with large
enterprises. In the case of Slovakia, except
for question Q3, where the results were
similars with the Czech Republic, we
observed a difference between each of the
examined business size groups.

H1A, H1B and H1C are accepted in both
countries: the perception of improvement in
long-term financial performance, enterprise
risk management due to ESG and the
promotion and application of ESG in
corporate practice is significantly influenced
by the size of the enterprise.

The results suggest that firm size in the
Czech Republic and Slovakia significantly
influences the perceived benefits of ESG,
namely improved long-term financial
performance and more effective risk
management. Larger enterprises in both
countries are better equipped to manage the
costs associated with ESG implementation
and are also more able to take advantage of
the benefits that an ESG approach brings.
These findings are compatible with the
conclusions of the study Gholami et al.,

(2022). However, smaller businesses may
find it difficult to implement ESG, in
particular due to limited resources and the
associated lower financial flexibility
(Shalhoob & Hussainey, 2023), which
illustrates how firm size interacts with ESG
efficiency (Akgun et al., 2021). In this
context, we confirm the results of several
studies (Gholami et al., 2022; Rahma &
Rokhim, 2022; Zhu & Huang, 2023). For
smaller and medium-sized enterprises, there
is evidence that support for ESG efforts leads
to more favourable consumer attitudes than
for larger enterprises, suggesting that
maturity in terms of size and scale influences
how ESG practices are perceived externally
(Liu, 2022). In the context of CSR, which is
very closely linked to ESG, research from
the Czech Republic and Slovakia has found
that firm size influences SMEs' attitudes
towards the environment, financial
management and CSR in Czechia and
Slovakia (Metzker, 2024).

Research shows that the size of the
enterprise in the Czech Republic and
Slovakia significantly influences the
perception of ESG benefits. This finding is
also supported by many foreign studies.
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Based on the Anova calculations in Table
3, we did not observe a significant difference
in the firms' attitudes towards questions Q1 -
Q3 according to the gender of the firm
owner/manager in both countries (p-value >
0.05). 

H2A, H2B and H2C were rejected for
both countries. Perceptions of improvement
in long-term financial performance,
enterprise risk management due to ESG, and
support and application of ESG in corporate
practice are not significantly influenced by
the gender of the owner/manager.

Gender diversity may have different
impacts on ESG practices. Study by Umar et
al. (2024) found that gender diversity
weakened the relationship between ESG
performance and financial performance,
suggesting that gender alone is not a driver
of better financial performance through

ESG. Conversely, in this context, another
study involving financial companies in
Europe found that gender diversity improved
risk management and overall financial
performance, suggesting a differential role of
gender in ESG governance across regions
(particularly in the context of governence -
"G") (Noja et al., 2021). Our findings
correlate closely with the study Mandal &
Mitra (2023), which found no significant
gender differences in perceptions of ESG.
Similar research focusing on CSR in the
countries also found no significant gender
differences in perceptions of social
responsibility (Betakova et al., 2023). On the
other hand, Yadav & Prashar (2023) revealed
that when there are at least three women in
the leadership of a large firm, the firm's ESG
performance is more favourable. In the case
of measuring the impact of gender on ESG
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perception, further research needs to be
conducted because the interpretation of the
current findings is ambiguous (Meor Zawawi
et al., 2023).

There are different scientific
interpretations in the context of gender and
perceptions of ESG. These different results
suggest that the impact of gender on ESG
may be influenced by the specific conditions
in which firms operate. The need for further
research in the field of ESG is therefore very
relevant.

The ANOVA results in Table 4
demonstrate the existence of statistically
significant differences when comparing
firms by length of business for questions Q1
and Q3 (p-value < 0.05). However, in the
case of the Slovak Republic, we did not
observe any significant differences for
question Q1. For question Q2, there are no
statistically significant differences in firms'
attitudes by length of business (p-value >
0.05).

H3a and H3C are accepted for the Czech
Republic, H3C is also accepted for Slovak
entrepreneurs. We reject H3B in both
countries and H3A in the Slovak Republic.
Overall hypotheses results are included in
Table 5.

Owners/managers with longer business
experience, or companies with a longer
history, are more likely to effectively
incorporate ESG into their business
practices, which is in line with e.g. Garrido-
Ruso et al. (2024). This is also confirmed by
Athuraliyage & Liyanage (2024), who found
that company size and management attitude
towards ESG risks significantly affected
financial performance. Firms in the growth
and maturity phase tend to exhibit a stronger
link between ESG activities and overall firm
performance, as shown in a study conducted
in China between 2011 and 2021 (Qu &

Zhang, 2023). This effect suggests that as
firms mature, their ESG efforts may become
more aligned with their business objectives,
leading to better financial performance (Zhu
& Huang, 2023). Bianchini et al. (2018) in
this context, they report that younger
companies tend to focus on short-term value
preservation rather than long-term ESG-
based innovation. 

These findings suggest that as companies
age and grow, their approach to ESG
evolves, with mature companies often
experiencing greater alignment between
ESG practices and their strategic objectives.

Based on the results, it can be concluded
that firm size influences the perception of
selected ESG issues, leading to the
acceptance of hypothesis H1. At the same
time, it was found that the gender of the
manager has no effect on managers' attitudes
towards ESG issues. As for the length of
business experience, it has a significant
effect on managers' attitudes towards the
promotion and implementation of ESG in
corporate practice in both countries, but with
some differences. In the Czech Republic, it
has been observed that the length of business
may also significantly influence the
perceived improvement in long-term
financial performance that managers
attribute to ESG, which has not been
observed to the same extent in Slovakia. This
difference points to slightly different
perceptions of ESG in the context of
corporate practice between Slovakia and the
Czech Republic.

5. CONCLUSION

This study investigated the effect of firm
size and length of business tenure, as well as
the gender of the owner/senior manager on
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Table 4. ANOVA results – comparison by business duration – H3

Table 5. Hypothesis overview



the promotion and application of ESG in
corporate practice, on ESG as a positive
determinant of firm financial performance or
an enhancer of financial risk management.
The research results clearly indicate that the
size of the firm plays a significant role in the
perception of the benefits of ESG in the
Czech Republic and Slovakia. Larger
enterprises are better able to manage ESG
implementation and more effectively reap
the benefits associated with improved long-
term financial performance and risk
management.

The impact of owner/manager gender on
ESG is ambiguous. While some studies
suggest that gender diversity can improve
risk management, our study, like others, did
not reveal any significant impact of gender
on perceptions of selected ESG issues. The
mixed results suggest that this factor may be
influenced by regional or sector specificities.

The research shows that older firms are
more likely to successfully incorporate ESG
into their business strategies. Firms with a
longer time horizon show a stronger link
between ESG activities and overall financial
performance. In contrast, younger companies
are more focused on short-term value
preservation, which hinders them from
implementing longer-term ESG innovations.
As companies mature, there is better
alignment of ESG practices with strategic
objectives, leading to better financial
performance.

This research has certain limitations, as it
was conducted in the V4 region, which has
distinct economic and political
characteristics. Consequently, the theoretical
insights obtained may not be directly
applicable to other regions. However, the
study offers valuable specific theoretical
insights and can be replicated in any region
worldwide.

Further research will focus on exploring
the impact of various environmental, social
and governance factors on firms' attitudes
towards sustainable growth in the V4
countries and the complex issue of ESG in
the Central European business environment.
These benchmarks can provide a more
detailed insight into the key factors that
influence the perception of ESG in the
Central European region.
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Извод

Овај рад истражује корпоративне перцепције ESG концепта и упоређује налазе кроз три
димензије: величину предузећа, пол менаџера и дужину трајања пословања. Истраживање је
усмерено на утицај ESG фактора на финансијске перформансе, управљање ризиком и њихову
практичну примену у пословању. Истраживање је цпроведено у марту 2024. године и
обухватило 650 испитаника из Чешке и Словачке Републике. Резултати показују да већа
предузећа имају већу способност за ефективну имплементацију ESG пракси и остваривање
користи у виду побољшаних дугорочних финансијских перформанси и ефикаснијег
управљања ризиком. Величина предузећа показала се као значајан фактор у формирању
перцепције ESG-а, док пол менаџера није имао јасан утицај на ставове према ESG концепту.
Ипак, трајање пословања играло је кључну улогу, при чему су искуснија предузећа показала
снажнију повезаност између ESG активности и финансијских исхода. Разлике између
Словачке и Чешке указују на то да регионални и секторски фактори могу утицати на
корпоративне перспективе ESG-а. У целини, истраживање наглашава да се перцепција и
примена ESG-а разликују у зависности од карактеристика предузећа и контекста.

Кључне речи: перцепција ESG-а, величина предузећа, пол менаџера, трајање пословања,
имплементација ESG-а



(2024). ESG, governance variables and
Fintech: An empirical analysis. Research in
International Business and Finance, 69,
102205. 

European Commission. (2010). Europe
2020: A strategy for smart, sustainable and
inclusive growth. Publications Office of the
European Union. https://eur-
lex.europa.eu/LexUriServ/LexUriServ.do?ur
i=COM:2010:2020:FIN:en:PD

Garrido-Ruso, M., Otero-González, L.,
López-Penabad, M.C., & Santomil, P.D.
(2024). Does ESG implementation influence
performance and risk in SMEs? Corporate
Social Responsibility and Environmental
Management, 31 (5), 4227-4247.

Gholami, A., Murray, P.A., & Sands, J.
(2022). Environmental, Social, Governance
& Financial Performance Disclosure for
Large Firms: Is This Different for SME
Firms? Sustainability (Switzerland), 14 (10),
6019.

Gillan, S.L., Koch, A., & Starks, L.T.
(2021). Firms and social responsibility: A
review of ESG and CSR research in
corporate finance. Journal of Corporate
Finance, 66, 101889

Gjergji, R., Vena, L., Sciascia, S., &
Cortesi, A. (2021). The effects of
environmental, social and governance
disclosure on the cost of capital in small and
medium enterprises: The role of family
business status. Business Strategy and the
Environment, 30 (1), 683–693. 

Glass, C., Cook, A., & Ingersoll, A.R.
(2016). Do Women Leaders Promote
Sustainability? Analyzing the Effect of
Corporate Governance Composition on
Environmental Performance. Business
Strategy and the Environment, 25 (7), 495–
511. 

GRI - Standards. (n.d.). (2024) Retrieved
August 19, 2024, from

https://www.globalreporting.org/standards/
Heal, G. (2005). Corporate social

responsibility: An economic and financial
framework. Geneva Papers on Risk and
Insurance: Issues and Practice, 30 (3), 387–
409.

Islam, T., Islam, R., Pitafi, A.H., Xiaobei,
L., Rehmani, M., Irfan, M., & Mubarak,
M.S. (2021). The impact of corporate social
responsibility on customer loyalty: The
mediating role of corporate reputation,
customer satisfaction, and trust. Sustainable
Production and Consumption, 25, 123–135. 

Khan, K.A., Vishwakarma, R.K., Akhtar,
M.A., & Hoang, H. (2023). A sectoral
perspective on the sustainable growth of
SMEs . Empirical research in the V4
countries. Journal of Business Sectors, 01
(01), 10–19. 

Khan, M.A., Hassan, M.K., Maraghini,
M.P., Paolo, B., & Valentinuz, G. (2024).
Valuation effect of ESG and its impact on
capital structure: Evidence from Europe.
International Review of Economics and
Finance, 91, 19–35. 

Kozubikova, L., Kubalek, J., Rowland,
Z., Palcak, L. (2023). The Significant Factors
of Sustainability of SME in the V4
Countries. Transformations in Business &
Economics, 22 (1), 98-114.

Lei, X., & Yu, J. (2024). Striving for
sustainable development: Green financial
policy, institutional investors, and corporate
ESG performance. Corporate Social
Responsibili ty and Environmental
Management, 31 (2), 1177–1202. 

Li, Y., & Li, J. (2023). The Relationship
between Environmental, Social,
Governance, and Export Performance in
Manufacturing Companies: A Literature
Review. Theoretical and Practical Research
in the Economic Fields, 14 (2), 345–356. 

Liu, D. (2022). The Impact of ESG on

346 M. Kuděj / SJM 20 (2) (2025) 331 - 348



Financial Performance of Listed Companies
- An Analysis Based on Corporate
Reputation Perspective. BCP Business &
Management, 20, 1258–1273. 

Lückerath-Rovers, M. (2013). Women on
boards and firm performance. Journal of
Management and Governance, 17 (2), 491–
509. 

Mandal, S., & Mitra, S. (2023). Investors’
Perception of their Investment Decision on
the Basis of ESG – A Case Study in Kolkata.
Asian Journal of Management, 14 (4), 273–
282. 

Meor Zawawi, M., Ismail, A. M., &
Kamaruddin, S. N. (2023). Gender Diversity
and Environmental, Social and Governance
(ESG) of Malaysian Listed Companies.
International Journal of Academic Research
in Business and Social Sciences, 13 (1), 1005
– 1014. 

Metzker, Z. (2024). Selected demographic
determinants of CSR, financial &
environmental management and business
ethics in SMEs. Journal of Business Sectors,
2 (1), 79–88. 

Metzker, Z., Zvarikova, K., Slepecky, J.,
& Dvorsky, J. (2023). The Perception of
CSR from the Point of View of the
Environmental Pillar of V4 SMEs.
Transformations in Business and Economics,
22 (3), 485–500.

Mishra, S.P., Kumar, R., & Rout, J.
(2023). An overview of green, social,
sustainability, and sustainability-linked
(GSSS) bonds. Journal of Social and
Economic Development, 25, 127–145. 

Narula, R., Rao, P., Akshat, & Rao, A.
(2023). Impact of ESG on firm value: a
conceptual review of the literature. Journal
of Social and Economic Development, 25
(1), 162–179. 

Noja, G.G., Thalassinos, E., Cristea, M., &
Grecu, I.M. (2021). The Interplay between

Board Characteristics, Financial Performance,
and Risk Management Disclosure in the
Financial Services Sector: New Empirical
Evidence from Europe. Journal of Risk and
Financial Management, 14 (2), 79. 

Oprean-Stan, C., Oncioiu, I., Iuga, I. C.,
& Stan, S. (2020). Impact of Sustainability
Reporting and Inadequate Management of
ESG Factors on Corporate Performance and
Sustainable Growth. Sustainability, 12 (20),
8536. 

Ozkan, S., Romagnoli, S., & Rossi, P.
(2023). A novel approach to rating SMEs’
environmental performance: Bridging the
ESG gap. Ecological Indicators, 157, 111151

Qiu, G. (2022). Does Technology
Adoption Effects the Business Sustainability
in China: Moderating Role of Computer
Anxiety. Transformations in Business
Economics, 21 (3C), 590-607.

Qu, W., & Zhang, J. (2023).
Environmental, Social, and Corporate
Governance (ESG), Life Cycle, and Firm
Performance: Evidence from China.
Sustainability, 15 (18), 14011. 

Rahma, N., & Rokhim, R. (2022). Is
There any Effect of ESG Performance in the
Improvement of Financial Risk in ASEAN-
5? International Journal of Quantitative
Research and Modeling, 3 (2), 61–65.

Shalhoob, H., & Hussainey, K. (2023).
Environmental, Social and Governance
(ESG) Disclosure and the Small and Medium
Enterprises (SMEs) Sustainability
Performance. Sustainability (Switzerland),
15 (1), 200.

Singhania, M., Saini, N., Shri, C., &
Bhatia, S. (2024). Cross-country
comparative trend analysis in ESG
regulatory framework across developed and
developing nations. Management of
Environmental Quality: An International
Journal, 35 (1), 61–100. 

347M. Kuděj / SJM 20 (2) (2025) 331 - 348



Skousen, C.J., & Sun, L. (2019). Do
employee dimension ratings reflect
employee performance? Evidence from
MSCI’s ESG database. Applied Economics
Letters, 26 (14), 1182–1185. 

Soberón Bravo, E. (2023). Governance on
lithium mining shareholdings: expanding
Environment, Social and Governance (ESG)
indicators to economic regulation and raw
material politics. Mineral Economics, 36 (2),
333–347. 

KPMG Global - The time has come.
( 2 0 2 4 ) .
https://kpmg.com/xx/en/home/insights/2020
/ 11 / t h e - t i m e - h a s - c o m e - s u r v e y - o f -
sustainability-reporting.html

Truant, E., Borlatto, E., Crocco, E., &
Sahore, N. (2024). Environmental, social and
governance issues in supply chains. A
systematic review for strategic performance.
Journal of Cleaner Production, 434, 140024

Umar, N., Wisanggeni, B., & Rahmawati,
I.Y. (2024). The Effect of ESG Risk Ratings,
Board Size and Gender Diversity on
Financial Performance:  Econometric Case
Study Indonesia 90 Companies 2020-2023.
South Asian Journal of Social Studies and
Economics, 21 (7), 129–145. 

Vannoni, V., & Ciotti, E. (2020). Esg or
Not Esg? A Benchmarking Analysis.
International Journal of Business and
Management, 15 (8), 152. 

Vartiak, L. (2016). CSR Reporting of
Companies on a Global Scale. Procedia
Economics and Finance, 39, 176–183.

Wang, L., & Hou, S. (2024). The impact
of digital transformation and earnings
management on ESG performance: evidence
from Chinese listed enterprises. Scientific
Reports 14, 783. 

Wu, Y. (2023). ESG Transformation in the
Largest Emerging Capital Market of China.
A Literature Review. Journal of Corporate

Finance Research, 17 (4), 132–150. 
Yadav, P., & Prashar, A. (2023). Board

gender diversity: implications for
environment, social, and governance (ESG)
performance of Indian firms. International
Journal of Productivity and Performance
Management, 72 (9), 2654–2673. 

Yip, A.W.H., & Yu, W.Y.P. (2023). The
Quality of Environmental KPI Disclosure in
ESG Reporting for SMEs in Hong Kong.
Sustainability (Switzerland), 15 (4), 3634. 

Zhou, M., Govindan, K., & Xie, X.
(2020). How fairness perceptions,
embeddedness, and knowledge sharing drive
green innovation in sustainable supply
chains: An equity theory and network
perspective to achieve sustainable
development goals. Journal of Cleaner
Production, 260, 120950. 

Zhu, J., & Huang, F. (2023).
Transformational Leadership, Organizational
Innovation, and ESG Performance: Evidence
from SMEs in China. Sustainability
(Switzerland), 15 (7), 5756.

Zumente, I., & Bistrova, J. (2021). Esg
importance for long-term shareholder value
creation: Literature vs. practice. Journal of
Open Innovation: Technology, Market, and
Complexity, 7 (2). 127.

Zvaríková, K., Bařinová, D., Belás, J., &
Palčák, Ľ. (2023). Empirical research on
business ethics of SMEs in the V4 countries.
Ethics and Bioethics (in Central Europe), 13
(1–2), 51–63. 

Zvarikova, K., Dvorsky, J., Belas, J.Jr., &
Metzker, Z. (2024). Model of Sustainability
of SMEs in V4 Countries. Journal of
Business Economics and Management, 25
(2), 226–245. 

348 M. Kuděj / SJM 20 (2) (2025) 331 - 348


